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A SCOUTING CODE OF ETHICS1 

 

Integrity 

We demonstrate Integrity by: 

 Acting with honesty, truthfulness and fostering appropriate healthy professional relationships 

 Recognising and fulfilling where possible, our obligations to our community 

 Taking responsibility for our own actions and developing integrity in others 

 Acting with impartiality, truthfulness and honesty. 

 

Respect 

We demonstrate Respect by: 

 Showing consideration to others, recognising each individual’s uniqueness and diversity 

 Minimising our impact on the environment and seeking to be good caretakers for future 
generations 

 Committing to members well-being and on-going learning through the practice of positive 
influence, good judgement and empathy in practice. 

 

Courage 

We demonstrate Courage by: 

 Providing challenging, developmental opportunities to empower young people 

 Being good role models in Scouting, demonstrating positive attitudes and willingness to live 
by the Scout Promise and Laws 

 Being fair and reasonable 

  

                                                           
1 Approved by the NOC/NEC – November 2016 
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A SCOUTING CODE OF CONDUCT2 

This Code of Conduct is expected of all adults, members and Associates, uniformed and non-uniformed, 
who work within the Movement, recognising that at all times they should act responsibly and exercise a 
Duty of Care.  

1. Adults in Scouting respect the dignity of themselves and others.  

2. Adults in Scouting demonstrate a high degree of individual responsibility, recognising that at all 
times their words and actions are an example to other members of the Movement.  

3. Adults in Scouting act at all times in accordance with Scouting Principles, thereby setting a suitable 
example for all.  

4. Adults in Scouting do not use the Movement to promote their own beliefs, behaviours or practices 
where these are not compatible with Scouting Principles.  

5. Adults in Scouting act with consideration and good judgement in all interpersonal relationships 
both inside and outside Scouting.  

6. Adults in Scouting respect everyone’s right to personal privacy at all times. They take special care 
where sleeping, changing of clothing, bathing and ablutions are associated with any Scouting 
activity.  

7. Adults in Scouting avoid unaccompanied and unobserved activities with youth members wherever 
possible.  

8. Adults in Scouting, for their own protection, should avoid potentially compromising situations by 
ensuring, where reasonably possible, that at least two adults are in attendance whilst supervising 
and/ or accompanying youth members. It is recognised that in certain circumstances, it may be 
necessary for a leader or adult, whilst acting responsibly and exercising their Duty of Care, to be 
alone with a youth member.  

9. Adults in Scouting are committed to providing a safe environment for youth members participating 
in the Scout Program, their parents or guardians and visitors.  

That safe environment must be in accordance with Scouts Australia’s policy of zero tolerance 
towards bullying, neglect, emotional, physical or sexual abuse of any kind.  

Adults in Scouting recognise that abuse can take many forms and can be perpetrated through 
various mediums, including through technology, and will be alert to abuse in all of its 
manifestations.  

10. Adults in Scouting must report any conduct seen or heard that does not comply with this Code of 
Conduct. Specifically, Adults in Scouting must report promptly any suspicion or allegation of child 
abuse of youth members in their care.  

Where mandatory reporting is required, incident reports must be made to the police or designated 
State/Territory Authority in accordance with State or Territory Law and the nominated Scouting 
person should be advised. In all other cases the incident must be reported to the nominated 
Scouting person who shall report any suspicion or allegation of child abuse to the appropriate 
authority. 

                                                           
2 As currently stated in P&R – June 2016 


