Scouts Australia NSW

Scauts Reference Check 1

Applicant Details

Name Position

Scout Previous Member
Group Number (if known)
Referee

Name* Contact Number

Referees Comments on Applicant’s Attitude

How long have you known [name] and in
what capacity?

How do you think they would cope with
acting as a Leader in a recreational
learning environment?

How does the applicant interact with
young people and adults?

How does the applicant deal with
stressful situations and conflict?

What is your view of their temperament?

How would you say that the applicant
would work with a team?

Are they honest and trustworthy?

How would you describe the applicant’s
manner with young people?

Is there anything which in your view
makes them unsuitable to work with
young people?

Is there anything else you would like to
highlight?

Any additional comments?

Details of the person who conducted
the reference check

Name:

Position:

Date
Reference
Check
Conducted

*Referees cannot be relatives and only one (1) can be a member of the Scout Association
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Scouts Australia NSW

Scauts Reference Check 2

Applicant Details

Name Position

Scout Previous Member
Group Number (if known)
Referee

Name* Contact Number

Referees Comments on Applicant’s Attitude

How long have you known [name] and in
what capacity?

How do you think they would cope with
acting as a Leader in a recreational
learning environment?

How does the applicant interact with
young people and adults?

How does the applicant deal with
stressful situations and conflict?

What is your view of their temperament?

How would you say that the applicant
would work with a team?

Are they honest and trustworthy?

How would you describe the applicant’s
manner with young people?

Is there anything which in your view
makes them unsuitable to work with
young people?

Is there anything else you would like to
highlight?

Any additional comments?

Details of the person who conducted
the reference check

Name:

Position:

Date
Reference
Check
Conducted

*Referees cannot be relatives and only one (1) can be a member of the Scout Association

Scouts NSW Reference Check - Sep 23
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